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Access Agreement 2012-13 

 
 
The School of Pharmacy 
The School of Pharmacy is a specialist college within the University of London offering 
undergraduate and postgraduate courses in pharmacy and pharmaceutical sciences. The 
School currently offers one full-time undergraduate degree, the Master of Pharmacy 
(MPharm). As the MPharm is the only undergraduate programme offered by The School of 
Pharmacy, all of the teaching is tailored specifically for this programme. 
 
The Master of Pharmacy is a four year undergraduate programme and is accredited by the 
General Pharmaceutical Council (GPhC) and awarded by the University of London. The 
degree entitles graduates, after a further year of pre-registration training, to sit the 
examination of the GPhC and register as a pharmacist in Britain. British registration is 
recognised in other member states of the EU. Graduates from the School are highly 
successful in achieving jobs after graduation with a 100% employability rate. 
 
The MPharm programme is designed to integrate the teaching, learning and understanding 
of pharmaceutical science in the context of pharmacy practice. The course is designed to 
provide students with the opportunity to become confident and competent professionals 
committed to lifelong educational development. The programme also gives students the 
chance to study abroad during the second half of the third year as part of the Socrates-
Erasmus Programme which offers the opportunity for student exchanges with 30 universities 
in 13 countries. 
 
Outreach and Widening Participation 
The School has an excellent record in recruiting students from under-represented groups 
and giving them the qualifications and experience to enter a vital profession. The School is 
committed to continuing and increasing its work to encourage people from disadvantaged 
backgrounds and other under-represented groups to aspire to a professional career in 
pharmacy. To that end, the School aims to maintain its performance where it either meets or 
exceeds its location-adjusted benchmark targets and improve where it currently scores below 
its location-adjusted benchmark.  Where appropriate, the School will also undertake to meet 
or exceed averages for England rather than location-adjusted benchmarks in order to help 
raise access rates nationally.  
 
We believe that the approach to outreach and widening participation outlined in this 
agreement demonstrates our commitment to meeting our targets. Core aspects of the new 
approach include a full-time post to support and develop outreach work, collaboration with 
AccessHE and the Bloomsbury Consortium to broaden our reach and to develop tracking 
systems, matched funding for the National Scholarship Programme and a bursary scheme to 
support retention. 
 
Access Agreement 2012/13 
This Access Agreement will apply to all full-time home and EU students entering the MPharm 
programme from 2012-13 and will be reviewed annually in line with the process agreed by 
the Office for Fair Access (OFFA). 
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1. FEE LIMITS AND FEE INCOME ABOVE £6000 
 
1.1 Tuition Fee 2012-13 
 

The Tuition Fee for students entering the MPharm in 2012-13 will be £9,000 per 
annum. 

 
1.2 Student Numbers 
 

Normally the School will admit 166 Home/EU students to the MPharm programme. The 
exact number will be specified each year by HEFCE in its annual grant letter to the 
School. 

 
1.3 Increases to Tuition Fee 
 

The published fee may rise each year in order to maintain its real term value. This 
annual increase will be applied in line with the amount set by the Government. 
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2. EXPENDITURE ON ADDITIONAL ACCESS AND RETENTION MEASURES 
 
2.1 Expenditure 
 

In accordance with the OFFA guidance the School considers that it has an average 
proportion of under-represented students and will spend around 22.5% of its fee 
income above £6,000 on access measures. In order to achieve its aims, the School will 
need to invest during 2011/12 by appointing an Outreach Manager. 

 
Additional start-up costs 2011/12 

 Outreach Manager (salary – Grade 5)  £40,190 
 

 Outreach expenses budget  £2,000 
 

 TOTAL  £42,190 

 
New Access Agreement – 2012/13 

 Outreach Manager (salary – Grade 5) 
(Includes £10,000 from previous Agreement.) 

 £40,190 
 

 Outreach Expenses budget  £2,500 
 

 Collaborative Working: Access HE/Bloomsbury 
Consortium  

 £2,500 
 

 National Scholarship Programme Matched funding (8 
awards made at £3,000) 

 £24,000 
 

 Bursary Scheme Year 1 (from new Access Agreement)  £41,000 
 

 Bursary Scheme Years 2-4 (from previous Access 
Agreement) 

 £222,423 
 

 TOTAL  £332,613 

 

 TOTAL (2012/13 plus start-up costs in 2011/12)  £374,803 

 
NB  an additional post of Outreach Administrator has been budgeted from 2013/14 

onwards at an estimated cost of £34,232. 
 

 
2.2 Assessment of our access and retention record 
 

The School currently has a diverse student population in terms of both ethnicity and 
social and economic background and enjoys good retention rates and an excellent 
employability rate which currently stands at 100%. The School performs less well in the 
following areas: 
 

 Students from Low Participation Neighbourhoods (LPNs) 

 Disabled students 

 Mature students 
 
The main focus of the outreach work will be to increase the participation rates of 
students from these groups whilst maintaining our performance levels in other key 
areas. We will use the HESA Performance Indicators to monitor our success and also 
develop other appropriate measures in collaboration with the Bloomsbury Consortium 
and AccessHE. 
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3. ADDITIONAL ACCESS MEASURES 
 
 
3.1 Outreach and Retention 
 

The new Access Agreement sees a significant increase in both the funding and scope 
of the School’s activity in relation to outreach and widening participation (WP). The 
most significant development will be the introduction of two new posts to oversee and 
increase the School’s outreach and WP activity by drawing together all of the School’s 
work in this area and linking into the collaborative partnerships with both the 
Bloomsbury Consortium and Access HE. In addition the School will increase its 
provision of student support through the National Scholarship Programme (as fee 
waivers) and bursaries to support retention. 
 
The School currently also provides additional support to increase opportunities for 
under-represented groups and aid retention in the following areas: 

 

 Extramural placements: Help is available from a number of sources for students 
wishing to undertake an extramural place – ERASMUS bursaries, Access to 
Learning Fund and School funds. 

 Additional tuition: The School provides additional Maths, Biology and language 
support (many of our students, although born and raised in the UK, speak more 
than one language at home and we have found that in some cases, English 
tuition can improve exam performance significantly).   

 Early intervention: The School identifies students who are considered ‘at risk’ 
throughout the year co-ordinated by the School Welfare Group. 

 
Outreach Manager 
The first post of Outreach Manager will be appointed as soon as possible to ensure 
that they are in post by the start of the academic year 2011/12. This will require some 
up front funding to support this and has been accounted for in the Access Agreement.  
In consultation with the School’s senior management, the person will be tasked with 
developing two or three new projects to take place in the 2012/13 academic year.  The 
post-holder will be expected to further develop outreach work during the following 
academic years, based on targets and experience and guided by more detailed 
tracking information as this becomes available.  a range of pharmacy related activities 
in house such as summer schools, taster days and possibly science revision classes. 

 
 Collaboration 

The School recognises that as a small single-discipline institution there are limits to the 
volume and range of outreach and WP activities that the School can engage in. In 
order to address this, the School intends to make the most of its collaborative 
relationships with the Bloomsbury Consortium and Access HE. 
 
The Bloomsbury Consortium 
The Bloomsbury Consortium was set up in 2004 and comprises the following 6 
colleges: Birkbeck, Institute of Education, London School of Hygiene and Tropical 
Medicine, Royal Veterinary College, School of Oriental and African Studies and The 
School of Pharmacy. The aim of the Bloomsbury Consortium is to collaborate on 
academic and administrative matters in order to reduce duplication and gain the 
benefits of critical mass whilst maintaining the independence to pursue specialist 
missions. The physical proximity of the colleges focused around the Bloomsbury area 
is a key factor in facilitating contact and enabling the sharing of facilities. 
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The School of Pharmacy will be exploring opportunities for collaborative work across 
the Bloomsbury Consortium in relation to outreach and widening participation. The 
group has met to consider options which are based upon the strengths of the 
respective institutions and could form a cost-efficient approach to outreach. 
Opportunities for collaboration may include: 

 

 A shared post to co-ordinate links with schools building on the practices of 
Aimhigher 

 Collaborative approaches to data combining data resources from individual HEI 
interventions to provide a rich analysis, and enable longitudinal tracking across 
Bloomsbury interventions 

 Combining interventions from different HEIs to form a complete learner 
progression framework with target schools 

 Access to individual networks for the benefit of the whole Bloomsbury Group, as 
well as hosting of wider London WP networks 

 Sharing of best practice and dissemination of research findings within the 
group, for example looking at retention, or recruitment of mature students; and 

 Embedding WP work within existing shared structures, e.g. making use of the 
Bloomsbury Learning Environment (BLE) to support learners.  

 
AccessHE 
We confirm that The School of Pharmacy is adding a collaborative pan-London 
dimension to our own access and outreach plans. This will further help students (and 
their teachers) to have contact with a wider range of higher education opportunities.  
 
Through our established regional membership association London Higher, we are in 
discussion with the developers of AccessHE. This is a new social enterprise formed by 
and for London’s HE sector. It will seek to take forward some selected aspects of the 
collaborative and targeted programmes of the current Aimhigher Partnerships in 
London, following a lead by WECAN (the Partnership in West, Central and North 
London), whilst at the same time and in a cost effective, co-ordinated way exploring 
possible new ways of reaching out to schools across the capital and including 
especially young people under-represented in HE.  
 
This new pan-London collaborative approach will help support and inform our own 
Access Agreement by, for example, the acquisition, analysis and reporting of data, 
such as contextual data, school and college profiles, patterns of access by different 
groups across London and deprivation profiles. Taken together, these are important 
aids to targeting, and to delivery at the local level. Monitoring, evaluation and also co-
ordination on the pan-London basis will help us to place our own efforts into the 
necessary broader context of widening participation and help to show if recent valuable 
momentum is being maintained.  
 
Through our joint efforts, we are expecting to confirm the constitution, budget and work 
programme of this new collaborative group during the first half of the 2011-12 
academic year. On behalf of the participating group of London HE institutions, London 
Higher will liaise closely with OFFA to explain how its activities address directly the 
requirements of OFFA’s March 2011 guidance, and the spirit of the letter of Sir Alan 
Langlands to heads of institutions dated 11 March 2011. If, having taken part in the 
initial set up discussions and process, this institution should decide after all not to take 
part in the new London Higher/AccessHE collaboration you will of course be advised.  
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We envisage that once established the group will report annually to all participating 
HEIs to show what benefits the collaboration has brought, and how it has helped 
individual HEIs such as ourselves to engage more effectively with identified schools 
and colleges for outreach purposes. 

 
 
3.2 Financial Support for Students 
 
 National Scholarship Programme (NSP) 

 
The School is required to match the funding that the Government awards as part of the 
National Scholarship Programme. The School has been awarded £24,000 which 
provides for 8 awards of £3000 which the School will match. 
 
The Schools is proposing to use this money to award 16 first year entrants a fee waiver 
of £3000 so they would only be charged £6000 in their first year. Because students will 
be eligible to apply for a scholarship if their declared household residual income is 
£25,000 or less, this means that here will be more applicants than awards. Therefore 
the School will impose the following additional criteria: 
 

 The applicant’s parents must not have gone to University/Higher Education. 

 The awards will be made to the 16 students with the lowest declared household 
residual income.  

 
The School will develop more detailed guidance on the operation of the Scheme which 
will be available to applicants on the web site and in the prospectus. 
 
 
Bursary Scheme 
 
Research has suggested that bursary schemes do not influence student choice in 
selecting an institution. However, the School has a large number of students coming 
from low-income households and recognises the role that its bursary scheme can play 
in supporting retention by offering students financial support.  Therefore the School 
plans to continue with its bursary scheme in the future but will keep this under review. 

 
 The Basic Bursary Scheme provides support to Home/EU students based on their 

eligibility for a full or partial state support. In addition, there is a Supplementary Bursary 
Scheme for students eligible for full or partial state support who achieve academic 
excellence in their A levels or equivalent qualifications. To qualify for the 
Supplementary Bursary, students must achieve an A grade in A level Chemistry as well 
as an A grade in either A level Biology, Maths or Physics at the first attempt (i.e. 
studied over 1 or 2 years) . 
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In 2012/13 Bursary awards will be as follows: 

 

Criteria      Basic  
Bursary  
based on need 

Supplementary 
Bursary 
based on 
academic 
performance 

BAND 1 Students who qualify for full state 
support 

£800 £800 

BAND 2 Students who qualify for at least 75% 
but less than 100% of state support 

£650 £650 

BAND 3 Students who qualify for at least 50% 
but less than 75% of state support 

£480 £480 

BAND 4 Students who qualify for at least 25% 
but less than 50% of state support 

£320 £320 

BAND 5 Students who qualify for up to 25% of 
state support 

£170 £170 

 
Students will be assessed on an annual basis to determine their eligibility for the 
bursary scheme.   

 
The School will develop more detailed guidance on the operation of the Scheme which 
will be available to applicants on the web site and in the prospectus. 
 
The Scheme will be reviewed annually to ensure that it is targeting those who are most 
in need and it is providing appropriate levels of financial support. 
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4. TARGETS AND MILESTONES 
 

The School has divided its targets into two broad areas: 
 

 Areas where the School performs above its benchmark and needs to maintain its 
position. 

 Areas where the School performs at or below its benchmark and needs to 
develop. 

 
In terms of the second target, the School aims to increase the number of new students 
from under-represented groups within three years and to meet its target by the five 
year mark. It is worth noting that because of the School’s small size and specialist 
nature, a small change in student numbers can have a significant impact on our 
targets. Therefore we have not set specific numbers for the interim targets as focussing 
on long term trends will give a better idea of how the School is performing in its 
outreach and widening participation agenda. 
 
 
Areas to Maintain 
 
NS-SEC Classes 4, 5, 6 & 7 

 
The School recruits well from social classes 4, 5, 6 & 7 in relation to its location 
adjusted benchmark and England. We need to ensure that the number of full-time first 
degree entrants from these social classes is maintained and does not drop by more 
than 5% over a three year period. 
 
HESA Table 1a 

 
Year School of Pharmacy* Loc-adj benchmark England 

2009/0 39.8 30.1 30.1 

2008/9 27.9 29.6 32.4 

2007/8 35.2 26.9 29.4 

2006/7 39.8 28.2 29.8 

2005/6 33.0 26.3 29.6 

 
* NS-SEC data not available for mature students 
 
State Schools and Colleges 
 
The School recruits well in terms of young full-time first degree entrants from state 
schools/colleges in relation to its location adjusted benchmark and England. We need 
to ensure that the number of full-time first degree entrants from state schools/colleges 
is maintained and does not drop by more than 5% over a three year period. 

 
HESA Table 1a and 1b 

 
Year School of Pharmacy Loc-adj benchmark England 

2009/0 90.3 82.3 88.8 

2008/9 83.6 81.8 88.0 

2007/8 85.8 82.9 87.4 

2006/7 84.8 81.5 87.2 

2005/6 82.8 80.5 87.3 
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Retention  
 
The School enjoys strong retention rates and this has a lot to do with being a small 
institution. Non attendance at classes is always followed up and additional support is 
provided in terms of literacy and numeracy skills for those who need it. However, more 
work needs to be done to support mature students and this work will be joined up with 
the work to increase the participation rates of mature students. One of the difficulties 
with the statistics for mature students is that the numbers are so low that a change of 
one or two students can have a significant impact on our target figures. 
 
Our overall aims for retention are: 

 

 To maintain the retention rates for young entrants that the School currently 
enjoys and not to fall below the England benchmark. 

 To improve the retention rates for mature students so that where numbers are 
statistically viable, the retention rate is no less than 5% below that of our young 
entrants and that it remain in line with, or exceeds the rate for England. 

 
HESA Table 3a 

 
Year SoP young f/t first 

degree 
England young f/t first 

degree 
Mature f/t first 

degree with no prev. 
HE experience 

England mature f/t 
first degree with no 

prev. HE experience 

2009/0 92.0 90.6 78.6 84.7 

2008/9 93.8 90.5 Numbers too small to assess 

2007/8 94.9 89.8 89.7 82.9 

2006/7 87.4 90.2 87.5 83.3 

2005/6 93.7 90.0 81.3 83.2 

 
 

Employability 
 
The School enjoys excellent employment rates for its MPharm graduates. This has 
been 100% since 2004/5 and the School recognises the importance that this plays in 
retention of students through the four year degree programme.  The School invests 
considerable time in helping students to secure pre-registration placements with the 
help of a dedicated Student Support and Pre-Registration Manager. In addition the 
students are provided with CV workshops and interview skills training. This is helped by 
the strong links the School has developed with local and national employers. 
 
The overall aim here is to retain this excellent employment level and not to drop below 
97% employability rates. 
 
HESA Table E1 
 

Year School of Pharmacy Loc-adj benchmark 

2008/9 Available 15 July 2011 

2007/8 100.0 95.6 

2006/7 100.0 96.2 

2005/6 100.0 94.2 

2004/5 100.0 96.3 
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Areas to develop 
 
 
Low Participation Neighbourhoods (POLAR2) 
 
The School performs well against its location-adjusted benchmark but not as well 
against the England benchmark.  
 
HESA Table 1a and 2a 

 
Year SoP Young f/t 

first degree 
Loc-adj 

benchmark 
SoP mature f/t first 

degree with no 
prev. HE 

experience 

Loc-adj benchmark 
mature f/t first 
degree with no 

prev. HE 
experience 

England 

2009/0 5.1 3.6 0  10.5 

2008/9 4.3 3.8 14.8 5.8 10.2 

2007/8 1.5 3.8 0 4 9.9 

2006/7 1.7 3.7 3.4 2.7 9.6 

2005/6 5.5 3.1   9.2 

 
There are particular challenges in meeting this target for London institutions. We recruit 
mainly from London and the South-East which does not have as many POLAR2 
neighbourhoods as other parts of the country. However we plan to continue to focus 
our outreach work in London and the South East as we have very limited 
accommodation to house students from outside of London. 
 
In setting our targets we have focussed on the data for quintiles 1 and 2. Because our 
numbers are so small, focussing on quintiles 1 and 2 will reduce the number of 
anomalies caused by small fluctuations in recruitment. The target is to increase the 
participation of young and mature students from quintiles 1 and 2 to 17% within three 
years and 18% by the end of the five year period. We are not separating our targets for 
young and mature students as the numbers of mature students are small. 
 

Year Number of new students from 
quintiles 1 & 2 SoP 

% of total new student intake 

2009/0 26 15.9% 

2008/9 25 15.3% 

2007/8 21 13.3% 

 
 

Disabled Students Allowance (DSA) 
 
The School has made significant improvements to its estate in terms of ensuring the 
building is fully accessible to people with disabilities. We have two members of staff 
who provide support on disability issues: an academic member of staff (Disability 
Coordinator) who is supported by an administrator (Disability Officer). We presently 
perform below our location-adjusted benchmark and believe that more action is needed 
to communicate that pharmacy is an accessible career to students with disabilities. 
 
The target set is to meet our location-adjusted benchmark of 3.5 within three years and 
meet the benchmark for subjects allied to medicine within 5 years. 
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HESA Table T7* 
 

Year School of Pharmacy Loc-adj benchmark England Subj allied to medicine 

2009/0 2.7 3.5 4.9 4.7 

2008/9 2.5 3.6 4.7 4.5 

2007/8 3.5 3.2 4.5 4.3 

2006/7 3.5 3.2 4.4 4.0 

2005/6 2.8 3.0 4.1 3.6 

 
* Numbers are extremely small and may affect % disproportionately 

 
 
Mature Students  
 
The number of mature students decreased significantly from 2009/0. This was largely 
accounted for by the change to funding for students with equivalent or lower 
qualifications (ELQ) and funding changes for A level courses at Further Education 
Colleges which meant less are now available. Given this change it may be unrealistic 
to expect the same participation we enjoyed previously however, we need to work 
towards increasing the participation rates of mature students and ensure that there is 
no year on year decline in their numbers. In addition, work needs to be undertaken to 
improve the retention rates of students once they have achieved a place at the School. 
 
The target set is to increase the number of mature students from the current 10 
students to 20 students within three years and then 25 students by the five year target.  

 
HESA Table 2a 

 

Year Total f/t first degree* Mature students % mature 

2009/0 170 10 4.8% 

2008/9 165 30 16.9% 

2007/8 160 30 18.0% 

2006/7 145 30 19.9% 

2005/6 160 30 20.1% 

 
* In this table 0, 1 and 2 are rounded to 0. All other numbers are rounded up or down to the nearest 

multiple of 5. 
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5. MONITORING AND EVALUATION ARRANGEMENTS 
 

 
5.1 Monitoring and evaluation 
 

The School will use the HESA Performance Indicators to monitor and evaluate how 
well it is performing against its targets. If it appears that the School is not on track 
against its interim milestones then further outreach activity will be directed towards 
achieving the target in that area. 
 
In addition to the HESA Performance Indicators, the School hopes to be able to draw 
on further sources of data via its collaborative work. One of the aims of the Bloomsbury 
Consortium is to develop ways of combining data resources from each partner to 
provide a rich analysis and enable longitudinal tracking across Bloomsbury Colleges. 
Our participation in AccessHE will also help with the collection and analysis of data 
including contextual data, school and college profiles and patterns of access by 
different groups across London and deprivation profiles.  

 
 
5.2 The senior person and bodies (or groups) responsible for progress against 

targets and milestones. 
 

The Access Agreement and related activities will be monitored by the School’s 
Admissions Group which reports directly to the School’s Academic Board. Any actions 
taken by the Admissions Group in relation to outreach and WP will be reported also to 
the Undergraduate Studies Committee (USC) and the School Quality Assurance 
Committee (QAC). 
 
The Dean of the School is ultimately responsible for monitoring progress against 
targets and milestones however, on a day to day basis this will be delegated to the 
Academic Director of Studies with support from the Head of Registry. 

 
 
5.3 Whether there is student representation on any of the bodies (or groups) 

 
There is student representation on both Academic Board and the Quality Assurance 
Committee. Student representation on Academic Board comprises the joint Presidents 
of the Students’ Union. The two student members on QAC are elected – one 
undergraduate and one postgraduate. 
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6. PROVISION OF INFORMATION TO PROSPECTIVE STUDENTS 
 

 
6.1 Explicit commitment to provide the information set out in this agreement. 
 

The School is committed to providing the information set out in this agreement and the 
Access Agreement it its entirety will appear on the web. 

 
 
6.2 Brief details about how this information will be provided to existing and 

prospective students. 
 

Once approved, the Access Agreement will be made available on the School’s website 
via the undergraduate admissions page and on the tuition fees web page.  The Access 
Agreement will be clearly sign posted so that it is easy for applicants to locate. A 
summary of the financial arrangements will also be made available on the website and 
in the prospectus and any publicity material that is produced. Information about tuition 
fees, scholarships and bursaries will also be discussed at open days for potential 
applicants which are held throughout the year and will be included in the general 
information section of the offer and joining instruction packs sent to all new students. 
 
Continuing students will receive this information as part of their re-enrolment pack.  It 
will also be published in the MPharm Programme Handbook which will be posted on 
the School’s Virtual Learning Environment (VLE).  
 

 Registry staff will provide advice to prospective students on eligibility criteria for the 
Bursary Scheme and on application procedures for state support. 

 
 
 
Document Version 
 

Version 1.0 John Peck, Head of Registry 
Elizabeth Mead, Deputy Registrar 

16 April 2011 

Version 1.1 John Peck, Head of Registry 
Elizabeth Mead, Deputy Registrar 

17 June 2011 

 

 



Table 5 - Milestones and targets

Table 5a - Statistical milestones and targets relating to your applicants, entrants or student body (e.g. HESA, UCAS or internal targets)

Please select milestone/target type from the drop down 

menu

Description (500 characters 

maximum)

Baseline 

year

Baseline 

data 2012-13 2013-14 2014-15 2015-16 2016-17

Commentary on your milestones/targets or textual 

description where numerical description is not appropriate 

(500 characters maximium)

NS-SEC (HESA Table T1a)

To maintain the number of entrants 

from these social classes 2009/0 39.8 Maintain Maintain Maintain Maintain Maintain

Maintain our current levels and not drop by more then 5% over a 

three year period.

State School (HESA Table T1a)

To maintain the number of entrants 

from state schools. 2009/0 90.3 Maintain Maintain Maintain Maintain Maintain

Maintain our current levels and not drop by more then 5% over a 

three year period.

Non continuation: All (HESA Table T3a)

To maintain the retention rates for 

young entrants 2009/0 92 Maintain Maintain Maintain Maintain Maintain

Maintain our current levels and not fall below the England 

benchmark

Non continuation: Mature (HESA Table T3a)

To improve the retention rates for 

mature entrants 2009/0 78.6 Increase Increase 80 Maintain 84.7

Increase our retention rates for mature students so that numbers 

do not fall below 5% of that for our young entrants and it remains 

in line with or exceeds the rate for England.

Other (please give details in the next column)

To maintain our 100% Employability 

rates 2009/0 100 Maintain Maintain Maintain Maintain Maintain

Maintain our 100% employablity rate and not fall below 97% 

employability.

LPN (location adjusted) (HESA Table T1a)

To increase the number of new 

entrants from POLAR2 quintiles 1 and 

2. Data taken from our student 

database (SITS) under "UK domiciled 

new Mpharm students using home 

postcode". 2009/0 0.159 Increase Increase 0.17 Increase 0.18

Increase number of new students from POLAR2 quintiles 1 and 2 

to aim for a target of 17% by 2014/15 and 18% by 2016/17.

Disabled

To increase the number of disabled 

entrants 2009/0 2.7 Increase Increase 3.5 Increase 4.7

Increase number of disabled students year on year and aim for a 

target of 4.7 by 2016/17 which matches the subjects allied to 

medicine benchmark

Mature

To increase the number of mature 

entrants 2009/0 4.8 Increase Increase 8 Increase 14.7

Increase the number of mature entrants year on year so that it 

reaches 25 students.

Yearly milestones/targets (numeric where possible, however you may 

use text)



Table 5b - Other milestones and targets

Please select milestone/target type from the drop down 

menu

Description (500 characters 

maximum)

Baseline 

year

Baseline 

data 2012-13 2013-14 2014-15 2015-16 2016-17

Commentary on your milestones/targets or textual 

description where numerical description is not appropriate 

(500 characters maximium)

Outreach / WP activity (summer schools)

Summer Schools fo science students 

and those interested in pharamcy 

careers 2010/11 0 10 15 20 30 30

To develop summer Schools with a steady state figure of 30 

particicpants by 2016-17

Outreach / WP activity (collaborative - please give details 

in the next column)

To develop links with the Bloomsbury 

Consortium and AccessHE 2010/11 0 Increase Increase Increase Increas Increase

It is difficult to set targets as these collaborations are new and 

discussions are in the early stages. However, it is envisaged that 

the School will participate fully in these collaborations and it will 

be possible to set targets and milestones at the next annual 

review of the access agreement.

Operational targets

To establish two posts to develop and 

manage outreach and WP at the 

School 2010/11 0 1 2 2 2 2

Two posts established to develop and support outreach and WP 

work and work with the collborative partners to develop joint 

approaches to outreach and WP.

Alongside applicant and entrant targets, we encourage you to provide targets around your outreach work (including collaborative outreach work where 

appropriate) or other initiatives to illustrate your progress towards increasing access. These should be measurable outcomes

‐

based targets and should 

focus on the number of pupils reached by a particular activity/programme, or number of schools worked with, and what the outcomes were, rather than 

simply recording the nature/number of activities.

Yearly milestones/targets (numeric where possible, however you may 

use text)


